                                                                                                          
Teacher Evaluation Timeline 
 

------------------------------------------------------------------------------------------------------------

*Annual Professional Goal: It is suggested that all teachers will develop a personal goal to enhance student learning and achievement based on the criteria for performance. This is not a formal evaluation.

------------------------------------------------------------------------------------------------------------
 
Non-tenured Teachers: 
 

· Classroom Observation  
A non-tenured teacher will receive three observations year one, two year two and one year three (as per MWCS contract section 22).

· Professional Evaluation 

                 A non-tenured teacher may receive one evaluation per year. 

 

Tenured Teachers:
An evaluation will be conducted each year. The administrator has the prerogative to 

conduct a form of evaluation at his or her discretion. 

 

· Classroom Observation 

A tenured teacher should be observed by an administrator every three years.  For the other two years of the cycle, the teacher may choose another form of

evaluation (see below).

        Evaluation Plan Options:  

            -Individual Professional Growth Plan 
   A tenured teacher develops a growth plan for enhancing student learning based 
   on  the criteria for performance.  The teacher may work with a colleague. 
-Self-evaluation (with videotape option) 
-Collaboration with peers                        -Peer observation
-NYS peer review                                 -Special Project
-Other___________________ 

· Professional Evaluation  

                    A tenured teacher may receive one professional evaluation per year. 

 

FALL: By the end of SEPTEMBER each teacher will submit his/her plans (see Appendix A) for an annual evaluation choice for review and discussion. By the end of OCTOBER each teacher will have met with his/her administrator to discuss goals and evaluation plans. 

 
SPRING:  There will be an end of the year review with an agreed upon date by teacher and administrator after Spring Break in APRIL.  Every attempt will be made to meet with administrators to discuss year-end reviews before finals week in JUNE.  Teachers are encouraged to complete the Reflection form (Appendix F) before the final review meeting with your administrator. (Note: This will not be put in your personnel file unless you want it to be included.)      
