
Introduction 
 
 
 

The Annual Professional Performance Review (APPR) is section 100.2 of the New York State Education Commissioner’s Regulations which require that all teachers providing instructional or pupil personnel services be evaluated. The regulation is entitled the Annual Professional Performance Review.  The evaluation must incorporate the NYS Performance Indicators and included improving student achievement, employee skills, and employee knowledge.

 

The information in this manual provides evaluators and teachers a description of the summative evaluation instruments and summary of procedures.  The manual includes three primary evaluative instruments for teacher growth and progress:   (1) Classroom Observation (2) Professional Evaluation (3) Annual Professional Goal

 

The forms and copies of the manual can be downloaded from the following website:

_________________.  

 

 
Philosophy and Purpose
 

 

Effective evaluation is an integral component in the process of improving teaching and learning.   The two purposes of the teacher evaluation process are:  (a) accountability and quality assurance  (b) professional growth.  The evaluation and supervision of certified personnel is to promote ongoing professional growth and performance which improves student learning.  It is the belief that the evaluative process should be a collaborative effort between the evaluators and the person being evaluated. It is suggested that each teacher develop an Annual Professional Goal.

 

